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PRIVATE SECTOR EMPLOYMENT 
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Source: Quarterly Census of Employment and Wages (QCEW) data set 
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Good to Great Plan 
• HUNT 

• PRODUCT DEVELOPMENT 

• HUMAN CAPITAL ENHANCEMENT 
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TOTAL COMPETITIVE PROJECTS 
 

YTD as of 2.4.13 



PRIVATE SECTOR JOB PROJECTIONS 
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YTD as of 2.4.13 Companies reported 76% job realization rate from 2005-2011, 
according to 2012 Crowe Horwath, LLC independent review. 



PRIVATE SECTOR INVESTMENT PROJECTIONS 
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YTD as of 2.4.13 
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CONDITIONAL INCENTIVES PER JOB 
 

Indiana’s cost-per-job is down from around $37,000 in 2004. 

 

Indiana often competes with states that offer two to three 

times the value in incentives, including large upfront cash 

payments. 

YTD as of 2.4.13 
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HOOSIER AVERAGE WAGE 
 



ON THE ROAD: JOBS FIRST IN MONTH ONE 

2/13/2013 Confidential - Draft  9 

ROUNDTABLE, KOKOMO 

AMAZON.COM, JEFFERSONVILLE 

GREENVILLE TECHNOLOGY, INC., ANDERSON Vuteq, PRINCETON 



PROJECT WIN REPORT 
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HORIZON FINANCIAL MANAGEMENT, MERRILLVILLE 

►Founded in 2005 in Merrillville,  the company provides billing management and 

collection services to healthcare providers. 

►The company plans to expand its existing operations. 

►216 projected new jobs 

►$1.9 million capital investment  

►Key Deal Factors: The company 

considered locations in Indiana and 

Illinois. Indiana’s talented and diverse 

workforce and the proactive assistance 

from the town and state were the 

company’s top deciding factors. 

Governor Mike Pence joined executives from Horizon Financial 

Management on Jan. 25th to announce the company’s plans  

to expand in Lake County. 



PROJECT LOSS REPORT 
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PROJECT FLOSS, MERRILLVILLE 

►An attraction opportunity for an oral care products manufacturer. 

►300 projected new jobs at wages above IEDC average 

►$24.5 million capital investment 

►Company considered Merrillville, Ind., Illinois and Wisconsin 

►Key Deal Factors: The company chose to stay in Illinois. It cited the possibility of 

losing a majority of its current employee base and the significant incentive 

package offered by Illinois as factors that drove its decision to remain there. In 

addition, it found an 80-acre parcel of land on a major highway in the Chicago-

area that fit its needs.  



TRANSPARENCY 
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INDIANAPOLIS BUSINESS JOURNAL| Feb. 4-10, 2013  
 
We all agree that taxpayers are entitled to information concerning 

actual job creation and the financial impact to the state. This 

information is currently reported through the IEDC’s quarterly public 

board meetings and annual reports. For example, the IEDC issues a 
compliance report each year listing each company and the 

maximum incentives allowed as well as a separate job realization 

report, in cooperation with international accounting firm, Crowe 

Horwath, LLC. 

  

The IEDC has taken steps over the last several years to improve 

processes and now exceeds the transparency required by law. While 

transparency is critical, a reasonable degree of confidentiality is 

important so that the IEDC can effectively compete for job creation 

opportunities. Individuals and business entities must have confidence 

that they can approach the organization knowing that their business 
plans will not be made available to competitors.  

  

The January 22nd committee amendment to Senate Bill 162 offers 

reasonable common ground on this issue by removing language 

that could jeopardize the state’s ability to attract new jobs and 

investment while also building on the IEDC’s existing transparency. 
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